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Seed 1996

In the beginning, it was a torch of goodness ran high
in the spirits of some people for whom Allah destined
goodness and made them the means of making the
achievement and the completion of many of the humanity
ambitions.

The conditions of life and liviAng necessities for the
majority of the citizens of Bane Yusuf area - like other
areas in Taiz - imposed on the benevolent people the
contribution and adoption of an ambitious project that
have an active role in the mitigation of poverty and
shortages.

In a blessing hour of a blessing day Allah permitted to
a new page to be opened and the goodness and virtues
crescent to shine in the sky of Bane Yusuf area — Taiz,

of poverty.

During this phase an accelerated growth occurred at
the level of social projects that were getting bigger day
after day, it was also during this period, several service
projects with government agencies and development
institutions were proceeded. During this period
alternated to the association's executive administration
the following persons:

* Engineer Abdul Jabbar Abbas

* Dr Abdul karim Shamsan

* Mr. Abdul-wasa Ahmed Abdul- Jaleel

Granting 2006 - 2007

The duties of the humanitarian situation that was sunken
in poverty and shortages, put the officials against a hard

Judge. Hazza ~ Mr, Muhammad  Dr. Abdul karim Mr. Fuad Abdul-
Abdullah Aklan Ali Ismail Shamsan Daeem

presaging the spring of gifts and grants.

On the piety of Allah and the ambitious and expensive
goals, the founders met. They established Bane Yusuf
Association on June 20, 1996, resulted in the formation
of an administrative and supervisory staff from people
of goodness and devotion, headed by Judge / Hazza
Abdullah Aklan and the secretary general Mr. Fuad
Abdul-Daeem, alternated to its executive administration
Mr. Abdo Said Saleh, and Mr. Abdul-wasa Ahmed
Abdul- Jaleel.

Development 1998 - 2005

Achievement was racing against the efforts of his
makers, imposing double efforts on them; the target
segment was expanding in all directions mitigating the
suffering and the dawn light of aids amid gloomy night

®
Engineer / Abdul Mr. Arif Mr. Abdo Said  Mr. Abdul-wasa Ahmed
Jabbar Abbas Mohammed Hezam Saleh, Abdul- Jaleel

challenge and critical stage, as it is said "No substitute
of progress except backwardness, and those who don't
progress become obsolete." That is what impose on the
association to begin the modernization of the system
of charitable work and made a new leadership to be in
the vertical pyramid of it, resulted in the emergence of
a new leadership, headed by Mr. Muhammad Ali Ismail
and secretary general Engineer / Abdul Jabbar Abbas
and executive manager Mr. Abdul-wasa Ahmad Abdul
-Jaleel. Development and rehabilitation of the horizontal
pyramid of the general staff and committees belonging to
the association had been made.

River of granting and boons continued to flow
distributing its gifts for all the underprivileged, quenching
the thirst of miserable, and satisfying the needs of the
needy through social and developmental projects.

Evolution 2008

The leadership of the association realized at a defining
moment that education is the shortest way to get to the
desired renaissance of the country, and represents the
most prior project for its lasting utility as opposed to other
projects which have limited time and confined outcomes.
Everyone agreed to combine social and educational
projects, 65% of the projects were assigned to serve the
education and students. And the application of that was
by renting a building in 2008 to accommodate about 30
students which was the nucleus of a project wider in its
granting and more useful. Accompanied with the interest
in the educational aspect, several social and seasonal
projects were implemented.

Mr. Abdullah Mr. Riyadh Salam Mr. Tareq Al

Ismail -Hammadi

Mr. Muhammad Ali Ismail headed this stage with the
secretary general/ engineer: Abdul Jabbar Abbas and
executive manager Mr. Abdullah Ismail.

Partnership 2009

The transparency and the institutional performance,
which are characteristics of the association were
essential factors in the wide presence of the association,
contentment, and networking at the local and the formal
levels and at the level of the similar associations and
charities, and because of the unique excellence that the
association had in the field of education services, these
were the major factors of the expansion of partnership
of the association with prominent charities at the level
of Yemen and the Gulf. The association received the
honor of partnership with development partners locally

and internationally, including (Arab Network for NGOs
, Yemeni development network NGOs, it was approved
by the Ministry of Social Affairs - State of Qatar, Qatar
Charity, The Organization of the Islamic Dawa - Office
of Qatar, the World Assembly of Muslim Youth in Saudi
Arabia, and the Organization of Islamic Cooperation ).

The association pioneer project (Excellence Centers for
male and female students) was adopted by businessmen
in Qatar through the Qatar Charity. That adoption was
proceeded by Sheikh Dr / Abdullah bin Mohammed bin
Abdullah al-Dabbagh, and Dr / Khalifa bin Jassim Al-
Kuwari, forming a quantum leap for the association and
helping her to be admired by everyone. The Excellence
Center of male students were opened in 2009, and The
Excellence Center of female students were opened in
2010 . This stage headed by Mr. Muhammad Ali Ismail
with the secretary general engineer / Abdul Jabbar Abbas
and the executive manager Mr. Riyadh Salam

Bena 2010 - 204

The association continued under the name of Bane
Yusuf Association until January 22nd , 2010 , then the
general assembly of the association made a decision to
change the name to Bena Charity for Human Development
with a geographical range , Taiz governorate. That was a
response to the reality which imposed on the association
to be the umbrella for goodness at the level of Taiz.

Bena is moving steadily in the development of the
performance quality and the expansion of the granting
by the Strategic Plan for the years 2011 - 2015, which
consists of seven tracks [workers - Education - Finance
- Projects - Media - Relations - Investment] that is to
strengthen its role as a charity excellence in charitable
and humanitarian services through the rehabilitation and
development of the human to become a positive member,
taking part in the building of society.

In the middle of this phase, specifically in the fifth
session in the beginning of the year 2012, anew leadership
elected for the vertical pyramid of Bena Charity headed
by Dr. Abdul- Karim Shamsan and the secretary general
Mr. Arif Mohammed Hezam and alternated on its
executive administration Mr. Riyadh Salam then Mr.
Tareq Al -Hammadi, the current executive manager.



